WARRINGTON

Borough Council

Job Description

Directorate Families & Wellbeing

Service Children’s Services -Early Help

Post details

Job title Children’s and Young Person’s (CYP) DA and VAWG
Prevention Worker

Grade
6

Location of work Time Square

Directly responsible to DA Partnership Manager

Directly responsible for No staffing responsibilities

Hours of duty 20 hours Part time

JE Reference A11487
Primary purpose and scope of the job

The role will develop and deliver healthy relationships workshops to CYP within
educational, youth setting and family hubs. It will also involve, developing a heightened
awareness of domestic abuse (DA) and the various types of abuse women and girls are
exposed to. The post holder will promote the local service provision and pathways to
educational professionals and support them to deliver workshops within their own settings
and influence to adopt a whole school /educational setting response for DA and violence
against women and girls. Another key element of the role is delivering structured
programmes to CYP affected by domestic abuse either on 1:1 or small group settings and
carry a small caseload on short term basis. A key outcome of the role is to support in
reducing the prevalence of VAWG within the Children & Young People population.
Working Relationships

Warrington Borough Council, educational settings, youth setting, Youth Justice. All key
partner agencies that contribute to the Warrington Domestic Abuse Partnership, including
but not restricted to the Police, probation Service, Adult Social Care, Children’s services,
Drug and Alcohol Services, Mental health Specialist Services, GP’s, Voluntary, Private and
Independent sector agencies.




Key Tasks and Responsibilities

Intervention and Training:

1.Develop and deliver age-appropriate training/workshop sessions to CYP on healthy and
unhealthy relationships.

2.Provide guidance and training to schools/educational settings, youth services, and wider
professionals working with CYP to recognise and respond to signs and impact of domestic
abuse on CYP/teens abuse, to include digital and image-based abuse.

3.Promote awareness of violence against women and girls, provide tools to CYP and
strategies to deter them from adopting harmful language, and behaviours.

4.Raise awareness of child-to-parent abuse and its impact on parents/caregiver and
siblings and promote support offer.

5.Create content for social media campaigns, promotional materials and WBC website
aimed at CYP.

6. Contribute to supporting the delivery of the White Ribbon Campaign across education
settings and wider community.

7.Collate data evidencing sessions delivered to CYP and professionals.

8. Support with screening and triaging referrals for the Children's Independent Domestic
Violence Advocate (CHIDVA and Young Person’s Violence Advocate (YPVA) support offer
as and when necessary.

Programme Delivery:

1.Facilitate the Healing Together programme with CYP ensuring a safe, inclusive, and
trauma-informed approach is delivered at the earliest opportunity.

2. Support the delivery of additional group programmes such as DART (Domestic Abuse,
Recovering Together) RESET, and Monkey Bobs.

3.Monitor and evaluate the impact of programmes, adapting delivery to meet individual
and group needs.

4.Work collaboratively with parents/carers and professionals to support the child’s and
young person’s recovery journey.

Safeguarding and Advocacy:

1.Act as a safeguarding advocate, for CYP and vulnerable adults, ensuring all concerns
are appropriately shared, managed and where required escalated in line with local
safeguarding policies and procedures.

2. Ensure onward referrals to appropriate support services are made in timely manner.

3. Advocate and represent the needs and rights of children and young people within multi-
agency settings. Also, where required, compile reports for meetings such as CP (Child
Protection) CIN child in need, TAF (Team around the Family).

4. Maintain and update accurate and confidential records of interventions and outcomes in
line with local policies and processes.

Collaboration and Development:

1.Build strong relationships with education settings, youth settings, family hubs, voluntary
sector and wider multi-agencies including community organisations working with CYP.

2. Develop strong working relationship with the CHIDVA post holder and collaborate to
deliver an effective response to CYP to ensure the right service is offered at the right time,
and professionals have an improved understanding of support pathways for child victims
of DA.

3. Contribute to service development by identifying gaps in provision and putting forward
service enhancement proposals.




4.Stay up to date with best practices, legislation, and research related to the role.
5.Promote and facilitate the voice of the CYP in all contacts and encourage feedback to
influence service delivery.

6. Develop a CYP ambassadors programme across educational and youth settings.

Professional Development
1.A commitment to continuous professional development and learning.

2.Take responsibility of ensuring that all mandatory training is kept up-to-date, and that
any other training or developmental needs are addressed, as agreed during Time-to-Time
sessions.

Review Arrangements

The details contained in this job description reflect the content of the job at the date it was
prepared; however, it is inevitable that over time, the nature of the jobs may change.
Existing duties may no longer be required and other duties may be gained without
changing the general nature of the post or the level of responsibility entailed.
Consequently, the Council will expect to revise this job description from time to time and
will consult with the post holder at the appropriate time.

Prepared / Revised By Jaria Hussain-Lala
Role DA Partnership Manager
Date 11t August 2025

Signature of Role Holder
(following appointment)

Date Signed




